
Equity Minded 
Assessment



Equity Mindset
What is it?



In her Assessment Institute keynote remarks, Tia B. McNair (2019) said that 

those doing equity work need to live equity work. In other words, doing equity 

work is not something we can step in and out of. It is a mentality and 

approach that remains central so that we do not lose sight of it, that others are 

able to follow by example, and we are always being critical, reflective, 

and questioning processes, biases, assumptions, within 

ourselves, others, and the processes followed. This equity-

mindedness needs to actively permeate the entire assessment process, and the 

practice of assessment professionals.
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Equity Assessment
What is it?



1.Check biases and ask reflective questions throughout the 

assessment process to address assumptions and positions of 

privilege.

2.Use multiple sources of evidence appropriate for the students 

being assessed and assessment effort.

3.Include student perspectives and take action based on 

perspectives.

4.Increase transparency in assessment results and actions taken.

5.Ensure collected data can be meaningfully disaggregated and 

interrogated.

6.Make evidence-based changes that address issues of equity that 

are context-specific.

https://www.learningoutcomesassess
ment.org/wp-

content/uploads/2020/01/A-New-
Decade-for-Assessment.pdf

Equity-minded assessment entails the 

following actions:

https://www.learningoutcomesassessment.org/wp-content/uploads/2020/01/A-New-Decade-for-Assessment.pdf


https://www.learningoutcomesassess
ment.org/wp-

content/uploads/2020/01/A-New-
Decade-for-Assessment.pdf

Culturally responsive assessment: 

mindful of student populations, highly dependent 

on context of assessmenyts.

Socially Just assessment: close gaps, 

challenge structures, intentional and difficulty 

conversations

Professional Development: The Key to 

Unlocking the Potential of Equity-Minded 

Assessment

https://www.learningoutcomesassessment.org/wp-content/uploads/2020/01/A-New-Decade-for-Assessment.pdf


https://www.learningoutcomesassess
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Barriers to Equitable Assessment

1. Initiative fatigue

2. Assessment culture

3. Student involvement and comfort of level of involvment

https://www.learningoutcomesassessment.org/wp-content/uploads/2020/01/A-New-Decade-for-Assessment.pdf







